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FEMALE WORKERS’ RIGHTS IN INDONESIA 

 

 

Many women nowadays accept themselves to change, moving 

forward to obtain a higher and better education, and take part in 

applying their knowledge at their office through her magic work. 

Not infrequently we see many companies that employ female 

workers in Indonesia because of the abilities and expertise of the 

female workers. Indeed, not all women work solely just to apply 

their knowledge, many of them are also willing to work hard and 

share their time with their families in order to support the family 

economy and financial condition. But do you know that female 

workers are given special rights under the prevailing law in 

Indonesia? 

 

This special regulation does not mean that the state applies 

unfairly to male workers and female workers, but this particular 

regulation is solely to protect the safety, health and survival of 

women workers. Considering to the physical conditions between 

women and men who are indeed created differently, where women 

experience the menstrual phase, pregnancy, can also be a 

miscarriage, breastfeeding, etc., which are not experienced by 

men. Departing from that awareness, there are special regulations 

for women workers. After all, isn't fair does not mean to always get 

the same part? Because the true needs of human are various. 

 

 

OVERTIME 

 

If you are a female worker who is under 18 (eighteen) years of age 

and / or is pregnant then asked to work between 23.00 and 07.00 

the next day even though your obstetrician has stated that you 

cannot work from midnight to morning, You have the right to reject 

your boss's request. This is because Law No. 13 of 2003 

concerning Manpower ("Manpower Law") expressly prohibits 

employers from employing women under the age of 18 (eighteen) 

years and / or pregnant at 23:00 to 07:00 the following day. 

 

However, for female workers over the age of 18 (eighteen) years 

and / or who are not pregnant, employers may ask them to work 

from 23:00 to 07:00 the next day, with requirements the employer 

is obliged to:  

 Providing nutritious food and drinks to the female workers;  
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 Maintain immorality and safeguard the security of the female 

workers;  

 For those who finished working at 05.00 the next day, the 

employer must provide shuttle transportation for the women 

workers 

 

 

MENSTRUATION, PREGNANCY, BREASTFEEDING, AND 

MISSCARIAGE  

 

As women, of course we experience menstrual periods every 

month. During the menstrual period, it is common for female 

workers to feel pain in the abdomen and even aches throughout 

the body which is a result of the menstrual process. If female 

workers experience pain during the menstrual period, then female 

workers are not required to work on the first day and second day of 

menstruation. Employers who give permission to female workers 

are obliged to keep paying the wages of the female workers 

(because it is not categorized as "no work no pay" or "unpaid 

leave"). 

 

Even so at the time of childbirth, female workers have the right to 

get a rest period of 1.5 (one half) months before childbirth and 1.5 

(one and a half) months after giving birth. If a miscarriage occurs, 

the employer is obliged to allow his female workers to get a rest 

period of 1.5 (one and a half) months after a miscarriage or in 

accordance with the advice of the obstetrician or midwife, and the 

husband has the right to leave for 2 (two) days. During the leave, 

the wages of the worker (both wife and husband) must be paid by 

the employer. 

 

After giving birth and female workers begin to actively work again 

in the office, employers are obliged to provide reasonable 

opportunities for female workers to breastfeed their children if it 

really has to be done during work time. The rights of female 

workers to breastfeed is also fully supported by the Law of 

Republic of Indonesia No. 36 of 2009 concerning Health, where 

companies must fully support and even support breastfeeding 

facilities for mothers to their children, which we can see in the 

concrete form of the regulation in the form of the availability of 

lactation rooms in the companies here. 
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All the rights of women workers as described above have been 

guaranteed by the state through the laws and regulations that 

apply in the Republic of Indonesia. Even employers shall not 

terminate employment for female workers who exercise their rights 

to rest at home due to pregnany, childbirth, miscarriage, or 

breastfeeding their babies in the office 
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